
Non-Executive Director 
        Job Description  

 

A management consulting firm is looking for eight non-executive directors who 
can make wise recommendations at the board level. You'll be a creative, strategic 
company leader or expert in your field with some board experience to carry out 
support in several aspects of business functions. Board members will be required 
to attend the AGM in person. 
 
We are seeking an independent board of advisors with some experience, to carry 
out support in several aspects of business functions. You will be the pioneering 
board, commercially minded, have good judgement, influence peers and 
objectively challenge others in a motivating and supportive manner. Ideally, we 
seek an experienced group of expert individuals that can provide invaluable 
suggestions to small business owners or managerial teams of small businesses.   
 

Requirements 
The competencies required are encouraged to express interest and or apply, 
ranging from business Industry Expertise: ranging from IT, Finance and 
Accounting, Marketing and Sales, Legal, Software, and Human Resources 
including consulting background or similar. Among the skills we seek, are investor 
fundraising, networking and mentoring skills with communication and flexibility 
being the critical aspects of an ideal board member.  

Ideally, we seek an experienced group of expert individuals that can provide 
invaluable suggestions including introducing investors and monitoring business 
performance. We seek expert advisors with in-depth knowledge of the relevant 
business sectors to become a part of the advisory boards. Be ready to impart skill 
by sharing insights, and knowledge and teaching certain business know-how 
where you see fit. 
 
Mandatory requirements for the advisory board members are as follows: 
 
High level of education – Master’s degree level to Doctorate level. 
Technical expertise – Anyone of the above skills will be an advantage. 
Interpersonal skills – Emotional intelligence is a prerequisite 
Entrepreneurship interests – This is critical and some experience 
Management skills – Some experience in top-level managerial roles. Who may 
apply? 



Non-Executive Director 
        Job Description  

 
 

We do not have a single right answer, for the general qualities we require, but we 
know that varied backgrounds and qualified individuals with business 
management and leadership experience to complement specific skills, 
knowledge and experience of business owners is the ideal skill set.  

The Board member needs to be able to provide their support in time and put in 
the effort required in their position to provide strategic leadership and judgement 
as a non-executive director. 
 
All above-named functional backgrounds and specialisations, and or including 
individuals with roles such as CEO/CTO/CFO/COO/CMO/Chief Legal Officer 
(CLO)/Chief Strategy Officer (CSO) /Chief Diversity Officer (CDO)/Chief Human 
Resources Officer (CHRO)/ Chief Revenue Officer (CRO) and CHARTERED 
DIRECTORS are encouraged to express interest and apply. 
 
Benefits & Remuneration 
At the start – of the first year, the role is a voluntary position but poses a great 
challenge for one's CV especially if successful. Therefore, the position attracts no 
fees but reimbursement of expenses for travel on behalf of a business. The role is 
renewable for up to three years in total. 
 
Compensation will be reviewed after one year and based on performance and 
the success of the business and or the board's success to fundraise for the 
business. The Board meets quarterly each year, and within their working groups 
for strategy and planning, supporting growth strategies.  

When required, conference calls take place on an ad hoc basis as and when 
required/requested. You can expect to contribute your hours amounting to one 
and a half hours per month, which translates to a maximum of 20 working days a 
year on the board’s business. 
 
CLOSING DATE: 10 DECEMBER 2022 


