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What Your Scores Tell You

0 - 20 Naive

21 - 40 Perpetuator

41 - 59 Avoider

Acts with no knowledge or awareness of biases and
prejudice and their impact on others. What they don’t
know they don’t know. This person has no clue as to the
impact of their actions on others.

Aware ol biases and prejudices, but continues behaviors
and actions that reinforce and support stereotypes and
intolerance. This person is aware of the impact of their
aclions on others, but continues with such behaviors
nevertheless, “You can’t teach an old dog new tricks.”

Awarc of biases and prejudices, but makes a conscious
choice to ignore inappropriate behavior or withdraw from
it. This person would rather turn and walk away than
understand and address inappropriatc behaviors or that
bias that can appear or be misinterpreted as support. “If
you are not part of the solution, you are part of the
problem.”

D What Your Scores Tell You

60 - 75 IWE
Change Agent

76 - 80 Fighter

Acts as a role model. Takes action when appropriate and
addresses behaviors when important. IWE Change Agent
will take risks and use the many tools available to
him/her. IWE Change Agent will take peers aside and
provide feedback and coaching with the intent to improve
work relationships and personal productivity.

Attacks all actions and confronts all behaviors. Always
on the lookout for injustice but is often too
controntational, sometimes in public settings. Although a
very important role, too ofien these individuals are
labeled as “troublemakers.” If you have this energy, this
fervor, please consider the change agent approach to
problem-solving and inclusivity.



